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MANAGEMENT  
 

CHILD SAFE CODE OF CONDUCT 
GENERAL STATEMENT 

All children have the right to feel safe and to be safe. All professionals working with children and/or their families 

share the responsibility of protecting children. Concord School’s Code of Conduct policy, together with the Child 

Safety, Disclosures of Abuse and Duty of Care policies, inform the school community’s attitudes and practices 

towards child safety, inclusivity and wellbeing. This encompasses all matters related to protecting and 

respecting students of Concord School. This policy is written in accordance with the Child Protection Reporting 

Policy and Education and Training Reform Act 2006, Child Safe Standards, Managing the Risk of Child Abuse 

in Schools, Ministerial Order No. 870.   

Concord School’s inclusion principles guide staff, volunteer and council member attitudes and behaviour.  

 
RATIONALE 

The Code of Conduct policy outlines the expectations placed on all Concord School staff, volunteers and council 

members. This policy includes a focus on child safety, respectful and inclusive behaviour and school community 

values. 

Concord School is committed to the safety and wellbeing of all children and young people. This will be the 

primary focus of our care and decision-making. Concord School is committed to providing an inclusive, child 

safe environment where children and young people are safe and feel safe, and their voices are heard about 

decisions that affect their lives. Concord School provides education to children and young people with additional 

learning needs, including but not limited to intellectual disabilities, autism spectrum disorders and physical 

disabilities. Concord School acknowledges that children and young people with disabilities are uniquely 

vulnerable to various forms of abuse. This awareness underpins Concord School’s preventative approach to 

safeguarding our students. Particular attention is also given to the cultural safety of Aboriginal children and 

children from culturally and/or linguistically diverse backgrounds within our community. 

Every person involved in Concord School has a responsibility to understand the important and specific role they 

play individually and collectively in the lives of our students. Concord School staff ensure the wellbeing and 

safety of all children and young people are at the forefront of all they do and every decision they make. We are 

aware as an educational environment specifically for young people with additional learning needs that our 

school requires a high degree of awareness, preparedness and prevention to ensure the inclusion, safety and 

wellbeing of our students.  

CONTEXTUAL CONSIDERATIONS  

Concord School is aware that students within our community may experience barriers specific to their 

neurological makeup, physical abilities or cultural and linguistic background when participating in the Concord 

School community. These barriers may at times inform the attitudes and behaviour of members of the school 

community and staff must be remain cognisant of the varied needs and experiences of the community. We need 

to be sensitive and well prepared to meet our community’s needs where possible, such as having 

communication devices or an interpreter present for meetings on campus. 

Concord School is particularly aware that some children with a disability may experience barriers disclosing an 

incident of abuse. For example, children with hearing or cognitive impairments may need support to help them 

explain the incident, including through sign language interpreters. Concord School is always prepared to engage 

relevant services in such a circumstance and do so via the leadership and/or student welfare team.   

 
INCLUSION PRINCIPLES  

Concord School celebrates and values the diversity of language, culture and abilities within our community and 

strives to promote safety, respect and understanding of this diversity within the school environment.    

Concord School takes seriously its commitment to reducing discrimination of students with disabilities.  Concord 

School believes in promoting equity, access and opportunity for all students and protecting the safety and rights 

of students with disabilities within our community.  All children and students who experience disability in any 

form have the right to access and participate in education. 
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The Concord School staff, volunteer and council member community espouses the below values and inclusion 

principles; 

 

- School Values: Respect, Personal Best, Happiness, Cooperation and Honesty.  

- Concord School students have the right to learn in a way that best meets their individual capacities.    

- Concord School students should be supported to be the best they can be.  

- Concord School staff and parents/carers/advocates of Concord School students share a responsibility 

to create a safe and inclusive environment that promotes physical, emotional, cultural and social 

safety. 

- Concord School believes that young people with additional needs have the right to an appropriate and 

adequate allocation of resources that promotes meaningful participation in their education. 

 
All Concord School personnel are responsible for supporting the safety, participation, wellbeing and 

empowerment and follow the below expectations: 

• Concord School staff commit and adhere to Concord School’s Child Safety and Disclosures of Abuse 

policies at all times. 

• Concord School staff behave in a respectful and safe manner toward and in the presence of young people. 

• Concord School staff take all reasonable steps to protect children from abuse, as outlined in the Disclosures 

of Abuse, Duty of Care and Child Safety policies.   

• Concord School staff treat everyone, including students with respect regardless of differences of views or 

opinions.   

• Concord School staff listen and respond to the views and concerns of Concord School students  with clear 

consideration to the importance of listening to a young person’s abuse disclosure or concerns for another 

young person’s safety.  

• Concord School staff promote the cultural safety, participation and empowerment of Aboriginal children (for 

example, by never questioning an Aboriginal child’s self-identification) 

• Concord School staff promote the cultural safety, participation and empowerment of children with culturally 

and/or linguistically diverse backgrounds (for example, by having a zero tolerance of discrimination). 

• Concord School staff promote the safety, participation and empowerment of children with a disability.  

• Concord School staff promote the safety and inclusion of LGBTIQA+ members of the Concord School 

community (Concord School is a member of the Safe School Coalition). 

• Concord School staff ensure adequate safety measures are taken when spending 1:1 time with a student 

(eg, door open, speaking in a public space and that other staff members are aware of one’s whereabouts).  

• Concord School staff promote the wellbeing of its students by ensuring discussions of a sensitive nature 

pertaining to students are conducted privately and not in the presence of the student or other students.  

• Concord School staff promote student wellbeing by ensuring student voice is encouraged in the classroom 

and via opportunities such as SRC. Concord staff will always allow students to participate in all relevant 

organisational activities where possible, especially on issues that are important to them. 

• Concord School staff respect the dignity, values and beliefs of each student, family and colleague of the 

school community. 

• Concord School staff approach and manage student and families’ personal information with respect, privacy 

and confidentiality. 

• Concord School staff act ethically and reflectively and follow the school community values of Respect, 

Personal Best, Happiness, Cooperation and Honesty. 
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Staff and Volunteers of Concord School must not: 

• Develop any ‘special’ relationships with children that could be seen as favouritism (for example, the offering 

of gifts or special treatment for specific children).  

• Exhibit behaviours with children which may be construed as unnecessarily physical and/or put children at 

risk of abuse.  

• Do things of a personal nature that a child can do for themselves, such as toileting or changing clothes – 

Concord School endeavours to support students in developing independent personal care skills (personal 

care support must only be conducted with specific permission from the young person’s guardians).   

• Engage in open discussions of a private, sensitive or mature nature in the presence of children.   

• Use inappropriate language, especially in the presence of children.  

• Express personal views on cultures, race or sexuality.    

• Discriminate against any child, including because of culture, race, ethnicity or disability. 

• Have contact with a child or their family outside of our organisation without our Principals knowledge and/or 

consent (for example, baby sitting, tutoring and socialising). 

• Have any online contact with a child or their family through social media (unless necessary, for example 

providing families with e-newsletters, emailing families with communications regarding their childs school 

program).  

• Ignore or disregard any suspected or disclosed child abuse. 

By observing these conduct standards you acknowledge your responsibility to immediately report any breach of 

this code to the Principal of Concord School. 

 

I agree to adhere to this Code of Conduct: 

 

Name: ………………………………............. 

 

Signature: …………………………………… 

 

Date: ……………………………………........ 

 
 
 
 
 
  
 
 


