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MANAGEMENT 

 

CHILD SAFETY 
 
GENERAL STATEMENT 

All children have the right to feel safe and to be safe. All professionals working with children and/or their families 
share the responsibility of protecting children. The Child Safety Policy underpins the school community’s attitude 
and practices towards child safety. This encompasses matters related to protecting all children from child abuse, 
managing the risk of child abuse, providing support to a child at risk of child abuse, and responding to incidents or 
allegations of child abuse. This policy is written in accordance with the Child Protection Reporting Policy and 
Education and Training Reform Act 2006, Child Safe Standards, Managing the Risk of Child Abuse in Schools, 
Ministerial Order No. 870.   
 

RATIONALE 

Concord School is committed to the safety and wellbeing of all children and young people. This will be the primary 
focus of our care and decision-making.  
Concord School has zero tolerance for child abuse.  

Concord School is committed to providing an inclusive, child safe environment where children and young people 
are safe and feel safe, and their voices are heard about decisions that affect their lives. Concord School provides 
education to children and young people with additional learning needs, including but not limited to intellectual 
disabilities, autism spectrum disorders and physical disabilities. Concord School acknowledges that children and 
young people with disabilities are uniquely vulnerable to various forms of abuse. This awareness underpins 
Concord School’s preventative approach to safeguarding our students. Particular attention is also given to the 
cultural safety of Aboriginal children and children from culturally and/or linguistically diverse backgrounds within our 
community. 

Every person involved in Concord School has a responsibility to understand the important and specific role they 
play individually and collectively in ensuring the safety of our students, and to ensure that the wellbeing and safety 
of all children and young people are at the forefront of all they do and every decision they make. We are aware as 
an educational environment specifically for young people with additional learning needs that our school requires a 
high degree of awareness, preparedness and prevention to ensure the safety and wellbeing of our students.  

 
DEFINITION OF CHILD ABUSE 

Ministerial Order 870 provides definitions of Child abuse  

 any act committed against a child involving: 

- a sexual offence or 

- an offence under section 49B(2) of the Crimes Act 1958 (grooming)  

 the infliction, on a child, of: 

- physical violence or 

- serious emotional or psychological harm  

- serious neglect of a child.   

 

CONTEXTUAL CONSIDERATIONS  

Concord School is aware that students within our community may experience barriers specific to their neurological 
makeup, physical abilities or cultural and linguistic background when reporting allegations of abuse. For example, 
people from some cultures may experience anxiety when talking with police or government authorities and 
communicating verbally or in English may be a barrier for some. We need to be sensitive and well prepared to meet 
people’s needs where possible, such as having communication devices or an interpreter present (who could be a 
friend or family member).  
If an allegation of abuse involves an Aboriginal child, Concord School ensures a culturally appropriate response. 
Concord School ensures this response by engaging with Aboriginal Community Engagement Officers (ACEO’s), 
local Aboriginal communities and/or an Aboriginal community-led organisation to review policies and procedures. 
School leadership and welfare staff are always prepared to support staff in ensuring appropriate responses.   
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Concord School is particularly aware that some children with a disability may experience barriers disclosing an 
incident. For example, children with hearing or cognitive impairments may need support to help them explain the 
incident, including through sign language interpreters. Concord School is always prepared to engage relevant 
services in such a circumstance and do so via the leadership and/or student welfare team.   
 

FAILURE TO DISCLOSE AND FAILURE TO PROTECT 

Concord School staff understand that all adults, not just professionals who work with children, have a legal 
obligation to report to Victoria Police where they form a reasonable belief that an offence has been committed by 
an adult against a child under the age of 16. Concord staff understand that failure to disclose the information may 
amount to a criminal offence unless you have a “reasonable excuse” or have an “exemption” from doing so. The 
Child Safe Standards require schools to have processes for responding to and reporting suspected child abuse. 
Concord School follows DET (Department of Education and Training) and VIT (Victorian Institute of Teaching) 
recommendations. Concord School has clear expectations for staff and volunteers in making a report about a child 
or young person who may require protection. Immediate action should include reporting their concerns to the 
appropriately zoned DHHS Child Protection team or another appropriate agency and notifying the principal or a 
member of the school leadership team of their concerns and the reasons for those concerns. School leadership will 
take action to respond to a complaint against against a Concord Staff swiftly in accordance with DET and VIT 
protocols. These actions, processes and procedures are clearly outlined and available within Concord School’s 
‘Child Safety: Disclosures of Abuse’ policy.  
 

PRINCIPLES AND SCHOOL ACTIONS FOR CHILD SAFETY 

In its planning, decision-making and operations Concord School will:  

 Take a preventative, proactive and participatory approach to child safety; 

- Transparent and accessible policy and procedure documentation  

- Headspace in schools connection  

- Boundary & camera surveillance (refer to CCTV policy) safety around the school 

- Strict adherence to staff/student ratios – within the school, 1:12 ratio/outside of school – 1:6  
A member of the Concord School Leadership team are present for school camps.  

- Supervision or paired students when moving around the school environment  

- Strict visitor processes and procedures   

- Staff training (eg, Smart Training, Cultural awareness training, online mandatory reporting training)  

- Various parent/guardian information sessions  

 Value and empower young people to participate in decisions which affect their lives; 

- Concord School elects a Student Representative Council (SRC) yearly.   

- Amplify trial school - Empowering students through voice, agency and leadership 
https://www.education.vic.gov.au/Documents/school/teachers/teachingresources/practice/Amplify.pdf 

- Concord School is a member of the Safe Schools Coalition of Australia.  As a school community, we are 
committed to ensuring our education environment is a safe place for all students, including lesbian, gay, 
bisexual, transgender and intersex (LGBTI) students, and are free of discrimination. This commitment is 
intrinsically tied to our child safety focus and zero tolerance for all forms of child abuse, including 
psychological abuse. https://www.education.vic.gov.au/about/programs/Pages/safeschools.aspx 

- Concord Staff facilitate inclusive classrooms by ensuring that students are supported to comfortably 
communicate, participate and seek support in the manner they feel most comfortable and proficient (whilst 
maintaining the safety and wellbeing of others).  

- Concord School is committed to ensuring the individual autonomy of its students is valued and respected 
within the school community. Concord School is dedicated to ensuring that our students are viewed as 
individuals with varied abilities, views and needs and that these abilities, views and needs are important 
and worthy of being heard. Concord School is committed to ensuring that students are empowered to be 
the best they can be. 

 Foster a school community culture of openness and transparency that supports all persons to 
safely disclose risks of harm to children; 

https://www.education.vic.gov.au/Documents/school/teachers/teachingresources/practice/Amplify.pdf
https://www.education.vic.gov.au/about/programs/Pages/safeschools.aspx
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- Concord School believes that fostering a child-safe community culture is an organisation-wide 
responsibility and effort, that involves all staff and volunteers.   

-  A child safe culture is fostered and maintained through Concord School’s recruitment process (follows 
DET recruitment guidance and processes), Working with Children Checks (WWCC), transparent 
communication practices and the trust and rapport among staff and students. 

- Concord School ensures children know who to talk and have access to professional support if they are 
worried or are feeling unsafe and that they are comfortable and encouraged to raise such issues in the 
school environment. As transparency is a key value in our school community, students are explicitly 
taught this through the Social Competencies program. 

 Respect the diversity of cultures and child-rearing practices within our community while keeping 
the safety and wellbeing of our students paramount; 

- Concord School is an inclusive environment for all cultures and religions and seeks to communicate with all 
members of our community with respect and understanding of the varied beliefs and practices within our 
community.  

- While respect for differences is upheld, Concord School believes that no cultural or religious practices take 
precedence over a child’s rights to safety.  

 Provide written and verbal guidance on appropriate conduct and behaviour towards children; 

- Concord School staff including student wellbeing staff may provide verbal and written guidance regarding 
the safety and wellbeing of students. This includes behaviour between and among Concord School 
students, students and staff and students within their home environments. This may include emails, 
parent/teacher sessions (SSG meetings), bulletins and information sessions, and Compass 
communications.  

 Engage and employ only the most suitable people to work with children and have high-quality staff 
and volunteer supervision and professional development; 

- Concord School ensures the safety of its students by ensuring those who work within our school 
community are subject to screening via Working with Children Checks (WWCCs), the Victorian Institute of 
Teaching (VIT) register and comprehensive referee checks and probationary periods of employment.   
Concord School conducts induction sessions for all volunteers and provides supervised guidance and 
support in working with Concord School students and staff.  
https://www.education.vic.gov.au/Documents/school/principals/spag/community/WWCCflowchart.pdf 
 
https://www.vit.vic.edu.au/professional-responsibilities 

 Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities; 

- As already outlined and accessible within Concord School’s ‘Child Safety: Disclosures of Abuse’ policy, 
Concord School staff are required to, when a reasonable belief has been formed, report suspected abuse 
in any form. 

- The mandatory reporting process and procedure is understood, discussed and regularly reiterated 
throughout the school year.  

- Concord staff are provided with a step-by-step procedure when reporting child abuse and are supported by 
leadership staff and/or wellbeing staff when doing so. This reporting processes involves reporting and 
sharing gathered information appropriately and lawfully with other organisations, including the 
Department of Health and Human Services (DHHS) and Victoria Police.  

 Value the input of and communicate regularly with families and carers; 

- Concord School values the varied backgrounds, experiences and views of our school community. Concord 
School seeks the input of our families and carers to continue improving student’s lives and experiencing 
within the school context.  

- Concord School aims to communicate with parents and carers regularly through different mediums 
including face-to-face meetings, phone calls, email, bulletins, student diaries, formal letters, newsletters 
and the school e-portal, Compass.  

- Concord School provides opportunities throughout the year to meet with staff in various formats including 
SSGs, community events and information evenings.  

https://www.education.vic.gov.au/Documents/school/principals/spag/community/WWCCflowchart.pdf
https://www.vit.vic.edu.au/professional-responsibilities
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- Concord School follows the guidance of DHHS when engaging in mandatory reporting processes and 
communication (regarding DHHS involvement) family members may not be advised during this process. 
Concord School is not obliged to inform families of DHHS notifications.  

STUDENT PARTICIPATION AND EMPOWERMENT 

 Personal safety education is a key community value as well as being the core of Concord School’s Social 
Competency programs. 
 

 The Concord School Social Competency Scope and Sequence ensures a whole school approach to educating 
students on social skills and personal safety.  Each class has a minimum of two timetabled and formalised 
social skills sessions per week. These sessions include all social skill areas: (Relationships, Feelings, 
Personal Learning, Self-Perception, Working in Teams, Civics and Citizenship) as well as Personal Safety 
areas. Additional programs and areas may be taught throughout the year when needed. 
 

 Concord School social competency programs, including the protective behaviours and circle time programs, 
promote student's voice whilst developing students' social skills. Staff value this time to listen to student views 
and gauge the needs of their classroom.   
 

 The three Social Competency Specialist teachers (Watsonia and Bundoora Campus) explicitly teach Personal 
Safety and Sexuality to all students each week in small focus groups.         
 

 Student Wellbeing staff across the school provide ongoing support to individual students with wellbeing needs.  
These one on one sessions provide a safe and supported environment for students to debrief and share their 
feelings, while also developing their strategies in their area of need.    
 

 The multidiscipline Student Wellbeing Team (Assistant Principal, wellbeing coordinator, clinical 
psychotherapist, social worker and behaviour support workers, work proactively across the school with groups 
and individuals who require mental health intervention and support. Wellbeing staff refer to outside programs 
and services when appropriate.   
 

 Amplify – Concord School believes that increasing student voice, agency and leadership are essential to 
student wellbeing and achievement. Increasing students’ sense of agency increases and strengthens their 
focus on their learning. Concord School believes the Amplify program can generate positive cycles of learning 
in our school community.  
 

 SRC – student leadership.  
Concord School believes that our students are the experts in their lives and should be afforded meaningful 
and consistent opportunities to contribute to the improvement of their school's community. Elected student 
leaders participate in bringing forth ideas to school leadership to make changes to their school environment. 
This includes (but is not limited to) the music played at bell times, cosmetic changes to the school, events and 
school rules.  
 

 The eSmart Coordinator oversees the school eSmart program delivery across the school through providing 
training, advice and materials for teaching staff.  The eSmart coordinator ensures we are using the most up to 
date teaching resources that meet the needs of our students.   

 

INCLUSION PRINCIPLES  
Concord School celebrates and values the diversity of language, culture and abilities within our community and 
strives to promote safety, respect and understanding of this diversity within the school environment.    
Concord School takes seriously it’s commitment to reducing discrimination of students with disabilities.  Concord 
School believes in promoting equity, access and opportunity for all students and protecting the safety and rights of 
students with disabilities within our community.  All children and students who experience disability have the right to 
access and participate in education. 
 
Concord follows the below inclusion principles concerning ensuring the safety of all students; 
 

- Concord School students have the right to learn in a way that best meets their individual capacities.    
 

- Concord School students should be supported to be the best they can be.  
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- Concord School staff and parents/carers/advocates of Concord School students share a responsibility to 
create a safe and inclusive environment that promotes physical, emotional, cultural and social safety. 
 

- Concord School believes that young people with additional needs have the right to an appropriate and 
adequate allocation of resources that promotes meaningful participation in their education. 

 

COMMITMENT TO POLICY IMPROVEMENT  
Concord School follows the Department of Education and Training and Victorian Registration and Qualifications 
Authority (VRQA) policy review cycle and regularly reviews policy documents internally. Concord School’s child 
safety documents and policies are accessible and downloadable via the Concord School website.  
Concord School is committed to ensuring that current and evidence-based information is utilised in the 
development of school policies, including Concord School’s child-safe policies and procedures.  
Concord School policies work to ensure and inform best practice among staff and volunteers to ensure the safety 
and wellbeing of its students. Concord School is committed to improving current policies and processes and 
developing new policies according to the ever-changing needs and environments of Australian young people.  
 
EVALUATION 

This policy will be reviewed as part of the three-year policy review cycle and/or in line with DET, VRQA or DHHS 
directives. 
 
REFERENCES 

 Department of Human Services, Child Protection, Children Youth and Families Act (2005) 
http://www.legislation.vic.gov.au/domino/Web_Notes/LDMS/LTObject_Store/ltobjst10.nsf/DDE300B846EE
D9C7CA257616000A3571/8C0201BA52DEFD24CA2580D600114178/$FILE/05-
96aa077%20authorised.pdf 

 School Policy and Advisory Guide 
http://www.education.vic.gov.au/school/principals/spag/safety/pages/childprotection.aspx 

 Protecting the Safety and Wellbeing of Children and Young People  
http://www.education.vic.gov.au/school/principals/spag/safety/Documents/protectionofchildren.PDF 

 VRQA Child Safe Resources; A Guide for Creating a Child Safe Organisation 

 https://www.vrqa.vic.gov.au/childsafe/Pages/resources.aspx 
 

 VRQA The Child Safe Standards 
http://www.vrqa.vic.gov.au/childsafe/Pages/standards.html 

 Amplify 

https://www.education.vic.gov.au/Documents/school/teachers/teachingresources/practice/Amplify

.pdf 
 Safe Schools  

https://www.education.vic.gov.au/about/programs/Pages/safeschools.aspx 

 VIT Employment Suitability flowchart & general information  
https://www.education.vic.gov.au/Documents/school/principals/spag/community/WWCCflowchart.pdf 
https://www.vit.vic.edu.au/professional-responsibilities 
https://www.education.vic.gov.au/school/principals/spag/community/Pages/volunteers.aspx 

 DHHS Child Protection general information  
https://services.dhhs.vic.gov.au/child-protection 

 All school documents/policies including Duty of Care & CCTV policies 

http://www.concordsch.vic.edu.au/our-school/school-documents/ 
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